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Welcome to the Summer 2016
edition of the HBA-DC Quarterly
Newsletter! Although we had
some great events during the
Summer, I must confess that I
was particularly impressed by
the Latina Leadership Academy.

Under the superb leadership of Board member
Holli Feichko, HBA-DC organized an amazing
program that featured two professional certified
coaches. The program focused on critical self-
promotion, negotiation and related communication
techniques. In this regard, I invite you to read the
article Negotiate Your Own Career Success in
this edition of the Quarterly Newsletter, authored
by Jill Lynch Cruz, Ph.D., of JLC Consulting.

Upcoming Events
See details and RSVP at www.hbadc.org.

 Tuesday, January 10, 2017           
HBA-DC Annual Meeting and Elections, 
Wiley Rein LLP, 1776 K Street, NW.

 Wednesday, January 25, 2017, 
Welcome Reception for HNBA National 
President Pedro J. Torres-Diaz, 
Sutherland, 700 Sixth Street NW.

Dr. Cruz was one of the presenters at the Latina Leadership Academy this
year. As her article points out, negotiation skills can be learned and
improved over time, and Ms. Cruz offers several key steps to negotiate for
ourselves more effectively. Enjoy this edition!
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HBA-DC Hosts Latina Leadership Academy

The afternoon session was conducted by Jill Lynch
Cruz, Ph.D., GCDF, SPHR, an executive coach and
founder of JLC Consulting. Ms. Cruz reviewed some of
the key barriers Latina attorneys encounter in their
careers related to compensation and professional
development opportunities, and guided participants
through the critical negotiation skills necessary to
empower one’s career.

HBA-DC is grateful to the HNBA’s Latina Commission
for co-sponsoring the event and in particular Latina
Commission Co-Chairs Carrie Ricci and Erica Mason,
HBA-DC Board members Holli Feichko and Leila Jade
Levi, and HBA-DC members Mireya Martinez and
Christina Brito for their hard work and support to make
this event a complete success.

Pictured Left (L to R): Ellen Ostrow, Ph.D., Jill Lynch Cruz, Ph.D.,
and Board member Holli Feichko.

On July 16, 2016, over 35 members and colleagues attended HBA-DC’s 2016 Latina Leadership
Academy at the George Washington University Law School. The event was co-sponsored by the
Hispanic National Bar Association Latina Commission.

The event consisted of a morning session by Ellen Ostrow, Ph.D., PCC, CMC, a certified coach and
founder of Lawyers Life Coach LLC. Ms. Ostrow focused on how to identify and build strategic
relationships, build social capital, pursue strategic alliances, take initiative, and engage in effective
self-promotion.
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July Networking Happy Hour
On July 27, 2016, HBA-DC with the co-sponsorship of the Association of Latino Professionals for America
(ALPFA-DC) held a networking happy hour featuring and raising funds for DC Employment Justice Center
(EJC). Over 40 members of both organizations and friends gathered at the Sky Bar at the Beacon Hotel to
meet new and old friends.

HBA-DC President Edgar Class welcomed attendees and introduced EJC's Executive Director Philip
Fornaci, who briefly talked about the organization's work protecting the rights of low-income workers in the
D.C. metropolitan area and opportunities to get involved. ALPFA-DC President Edgar Jimenez also
provided brief remarks. In addition to on-site donations, the Beacon Hotel donated $1.00 for every drink
sold during the event to EJC. HBA-DC is grateful to the co-chairs of its Social and Special Events
Committee Vanessa Pacheco Bell and Mario Cuahutle.

HBA-DC Hosts Professional Development Committee 
Networking Event

On July 22, 2016, HBA-DC had a special
networking event for the members of its
Professional Development Committee and
those interested in the Committee’s work.
The event consisted of a one-hour tasting of
select wines from Latin America at Grand
Cata, Latin Wine Shop. This was a great
opportunity for members to network and get
to know each other better while doing
something different and fund. Thanks to
Professional Development Committee co-
chair Wandaly Fernández for leading the
event!
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HBA-DC Judicial Council
Reception for Summer Interns

In attendance were the Honorable Judges Jimmie Reyna of the U.S. Court of Appeals for the Federal
Circuit; Rudolph Contreras of the U.S. District Court for the District of DC; Marisa Demeo, Jose Lopez, and
Hiram Puig-Lugo of the D.C. Superior Court; Magistrate Judge Kenia Seoane Lopez of the D.C. Superior
Court; and HBA-DC President Edgar Class. The reception was held at the historic Cutts-Madison House
(also known as the Dolley Madison House).

On Thursday, July 28, 2016, HBA-DC’s Judicial Council
hosted a farewell reception for its fifth class of law students
participating in the Council’s Summer Judicial Internship
Program. Nine students from several DC law schools
comprised this year's class.

The program, which lasts ten weeks, gives Latino law
students the opportunity to intern for judges in the District of
Columbia. Law students in this year’s class interned in
chambers at the U.S. Court of Appeals for the Federal
Circuit, the U.S. District Court for the District of DC, and the
DC Superior Court. The program included weekly events,
such as brown-bag lunch sessions with judges that covered
a wide range of topics, including legal writing, evidentiary
issues, judicial ethics, and the appellate review process. The
program also included site visits and discussions with
attorneys in the public and private sectors.

L to R: HBA-DC Judicial Council Chair Judge
Demeo and HBA-DC President Edgar Class.
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La Familia BBQ at Hains Point

On Saturday, August 27, 2016, over 60
members of HBA-DC, the Maryland
Hispanic Bar Association and the
Hispanic Bar Association of Virginia and
their families attend La Familia BBQ at
Hains Point.

To mix things up a little, this year we had
tacos from Tacos Moya, which was a big
success! Of course, the traditional piñata
was a hit with the kids. Special thanks to
everyone who brought delicious side
dishes and desserts!

Attendees included HBA-DC Judicial Council Vice Chair
Magistrate Judge Kenia Seoane Lopez, HBA-DC
Foundation Vice President Linda Estrada, HBA-VA
President James Reyes, MHBA Board members Manny
Fishelman, Andrea Olson and Miguel Palmeiro, and HBA-
DC Board members Edgar Class, Ben Hernandez-Stern,
Richard Victor Rodriguez, Leila Levi, Ruben Reyna, Juan
Sempertegui, Giselle Fuentes and Yisel Valdes.
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Advocacy:  HBA-DC Disappointed with Supreme 
Court Ruling in United States V. Texas

On August 15, 2016, HBA-DC issued a press release regarding United States v. Texas, in
which a divided Supreme Court left in place the Fifth Circuit Court of Appeals’ injunction
prohibiting President Barack Obama from establishing the Deferred Action for Parents of
Americans and Lawful Permanent Residents (DAPA) program and the expanded Deferred
Action for Childhood Arrivals (DACA) program. DAPA’s intent is to establish a method for the
undocumented parents of United States citizens and permanent residents to become eligible
for temporary work permits and to allow families to remain united while Congress establishes
comprehensive immigration reform. The expanded DACA would extend the opportunity to apply
for temporary protection and work permits to a larger number of undocumented persons who
came to the United States as children. While DAPA and the expanded DACA are subject to the
injunction, the original DACA program remains unaffected.

The President of the Hispanic Bar Association of the District of Columbia (HBA-DC), Edgar
Class, released the following statement: “The Supreme Court’s inability to decide upon the
merits of the case is disappointing not only to the estimated four million undocumented
individuals who would have been eligible for DAPA and the expanded DACA, but also to their
families and the communities who could have benefited from their work authorizations and
deferred status. Most immigrants are hard working individuals seeking a way to emerge from
the threat of deportation, keep their families together, step out of the shadows and contribute to
their communities. Others are merely escaping unimaginable violence and suffering. For now,
they will continue to live on the margins of society, brokenhearted and in fear. It is time for
Congress to move beyond partisan politics and to come together to pass much needed
comprehensive immigration reform. Further, HBA-DC urges the Senate to fulfill its
constitutional duty to hold immediate confirmation proceedings for Judge Merrick Garland’s
Supreme Court nomination; a full Supreme Court is necessary to bring clarity to our country’s
most important questions.”

HBA-DC Press Releases
You can view HBA-DC Press Releases at: http://www.hbadc.org/news/?id=11819

Did You Know?
Did you know that each month HBA-DC spotlights an HBA-DC member on its website? For
information on nominating a member for the HBA-DC Member Spotlight, click here. Do you
have a new job? Recently received an award or honor? Let us know by sending an email to
newsletter@hbadc.org.
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HNBA Annual Convention - Chicago

On September 7-10, 2016, HBA-DC members participated
in the Hispanic National Bar Association’s Annual
Convention in Chicago. Mariana Bravo, Holli Feichko,
Lillian Forero, Marianela Peralta, Bill Rivera, and Christina
Sarchio served as panelists or presenters during the CLE
programs. Raul Herrera, Robert Raben, Ruben Reyna,
Carrie Ricci, and Zinelle October served as moderators.

Other HBA-DC members in attendance included: Cindy
Alfaro, Jaime Areizaga-Soto, Patricia Buxton, HBA-DC
President Edgar Class, Maria Coor, Wandaly Fernandez,
Elvia Gastelo, President-Elect Ben Hernandez-Stern, Liz
Lopez, David Lopez, Charles Lozano, Mireya Martinez,
Sergio Oehninger, Raymond A. Ramirez, the Hon. Jimmie
V. Reyna, Immediate Past President Juan Sempertegui
(pictured right), Jan Singelmann, Linsay Sobers, Jaime
Taronji, Yisel Valdes, Adriana Velez, and Hana Vizcarra.
Juan Sempertegui played a critical role in organizing the
successful CLE programs.

The Convention was very successful and key events
included the Latina Commission Plenary, a plenary session
on the 2016 presidential election, a law student and young
lawyer speed mentoring program, the 2016 National
Awards Reception, the career fair, and the gala dinner
which featured a keynote by U.S. Secretary of Labor
Thomas E. Perez. In addition, Pedro Jaime Torres-Díaz
was sworn-in as incoming HNBA National President.
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Support the HBA-DC Foundation
The mission of the HBA-DC Foundation includes supporting the law student community by providing
fellowships for law students working during the summer for public interest legal organizations serving
the Washington, D.C. metropolitan area. Working under the supervision of experienced attorneys, the
students gain valuable work experience as they assist with providing legal or advocacy services to the
individuals or groups that the sponsoring organizations serve.

In addition to the Fellowship Program, the Foundation holds an annual graduation celebration called
PASOS, which takes place in the spring of each year. PASOS is a celebration attended by graduating
law students, their families and friends, members of the Hispanic Bar, and others from the community.
We acknowledge the many Hispanic students who are graduating that year from all law schools in the
DC area. To make a tax deductible donation, please visit: http://www.hbadc.org/donations/.

HBA-DC Hosts Networking Happy Hour

On September 22, 2016, HBA-DC
with the co-sponsorship of the
Society of Hispanic Professional
Engineers of DC (SHPE-DC) held a
happy hour featuring and raising
funds for the Esperanza Education
Fund.

Over 40 members of both
organizations had the opportunity to
network while raising over $400 in
donations.

The Esperanza Education Fund is a
non-profit, tax-exempt public charity
that helps immigrant students achieve
their dreams through higher
education regardless of their national
origin, ethnicity, or immigration status.
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Negotiate Your Own Career Success
By Jill Lynch Cruz

How to Negotiate Effectively in Your Career 
The reality is that many of us often settle for less
than we want or deserve in our careers. In fact,
research conducted by the Hispanic National
Bar Association’s Latina Commission found that
Latina attorneys may be hindered in their career
success, in part, because they don’t advocate
for themselves as effectively as they should.
This lower self-advocacy is often rooted in
inexperience, self-doubt, lower self-entitlement
and an external locus of control. In other words,
many assume career-related outcomes are
largely in the hands of others and, therefore, do
not recognize (and even worse, shy away from)
the need to negotiate for themselves in these
situations. One way to counteract this mindset,
and to become your own career advocate, is
through the development of effective negotiation
skills in all aspects of your career.

Negotiation as Career Self-Advocacy: Steps
to Success
Negotiation is a necessity in all aspects of life -
not just for attorneys representing their clients.
The good news is that negotiation skills can be
learned and improved over time with experience
and practice. Here are several key steps to
negotiate for yourself more effectively:

Step 1: Decide to Negotiate for Yourself –
You are your #1 Client
Perhaps the most critical step is affirming your
self-worth and making the decision to negotiate
on your own behalf. Most career-related
outcomes (e.g., compensation, promotions, job
responsibilities, etc.) can and should be
negotiated. The reality is, however, that very few
people are comfortable negotiating when it
comes to themselves– especially when it relates
to their career. Many shy away from
negotiations with their current or prospective
employer due to fear of confrontation, perceived
power differences, or the risk of damaging the

aspects of your career, but can also gain you more
respect and power in these relationships as well.

Step 2: Prepare to Negotiate: Research,
Evaluate and Prioritize
A successful negotiation occurs well before the
actual meeting with the other party. In preparation,
you should research available information related
to the issue(s) being negotiated, as well as a self-
evaluation of your relative worth and prioritization
of your values and interests. For example, when
negotiating a starting salary with a prospective
employer, you should consider the company’s
financial standing and growth prospects, as well as
any industry-specific market or competitor data
and salary surveys. It is also important to assess
how your qualifications compare to the
requirements of the position to achieve an optimal
leveraging posture. Finally, prioritize your values
and interests to determine where you are flexible
and where you should stand firm. Many lawyers
often focus too narrowly on more vivid aspects of
the job offer (e.g., base salary and prestige of the
firm/organization) rather than those that may be
more compatible with their long-term career
priorities and interests. So, if career advancement
and living close to family are a high priority for you,
you may be happier working for a smaller but
growing company in your hometown that has lower
initial base salary but more opportunities for long-
term career growth.

relationship with the other
party. Begin to fix this by
recognizing that
negotiations are normal
and even an expected
part of most career-related
decisions. Furthermore,
your decision to negotiate
will not only result in
enhanced value in many
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Negotiate Your Own Career Success… cont’d.

Step 3: Negotiation Mindset: Focus on
Interests, Not Positions
The key to negotiation success is to focus on
interests, not positions. Many inexperienced
negotiators make the faulty assumption that it’s
a “zero-sum” game, such that for one side to win
a larger share of what is at stake, the other party
has to give up a larger portion of the fixed pie.
But in actuality, the best negotiations are those
where you increase the overall size of the pie by
creating value for BOTH sides. In the example of
negotiating a salary increase with a company
undergoing short-term financial constraints, look
for creative alternatives to increase value for
both parties by demonstrating how your abilities
can generate new business or reduce costs in
return for longer term growth and earning
potential (i.e. equity or higher long-term
bonuses). This win-win approach to
negotiations is more successful and improves
the relationship because it increases value for
both parties in a way that is mutually beneficial.

Step 4: How to Negotiate: Be Tough on the
Issue but Nice with the People
Negotiation is all about influence and your
influence increases the more you are liked. This
is especially true for Latina attorneys who,
because of established cultural and gender
norms, often encounter social

sanctions for adopting a tough personal style in
negotiations. In fact, fear of these penalties is one
of the key reasons many of these attorneys don’t
negotiate for themselves as well as they do for
their clients. One way to navigate this is to be
assertive and confident about the issue being
negotiated, while being cooperative and
demonstrating concern for the relationship with the
other party. This approach is more likely to result
in a satisfactory solution without risk of damaging
the relationship. For example, if there is a dispute
regarding a particular job responsibility (e.g.,
always being assigned the non-billable translation
work because of your bilingual skills), reinforce
your appreciation and commitment to the person
assigning the work, while being steadfast about the
need for reassignment of the particular task, to
allow you to use your higher level legal skills for
the benefit of the organization.

Negotiations do become easier and more
successful with practice. Start small by initiating a
negotiation where risks are lower or the
relationship is more intact such as with a close
friend or family member. While you may not always
prevail in every negotiation, you will certainly lose
every opportunity to negotiate if you do not try. As
your own career advocate, take control of your
career by negotiating for yourself more often.
What do you have to lose?

Jill Lynch Cruz, PhD, GCDF, SPHR of JLC Consulting is a certified career development coach and
consultant who helps clients, especially Latina attorneys, navigate and advance their careers more
successfully. As a scholar practitioner, Jill is actively involved in research on Latina/os in the workplace
and has published several academic and law review articles and book chapters on topics related to
Latina/os professionals’ career development and success. She serves as a Latina Commissioner for the
Hispanic National Bar Association Latina Commission, as well as faculty, research affiliate, and dissertation
chair for the University of Phoenix School of Advanced Studies. Contact Jill directly at jcruz@jlc.consulting
or learn more about her coaching services and published research at www.jlc.consulting.
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New & Renewing Members
The success of HBA-DC in furthering its mission is made possible in significant part by member dues.
HBA-DC thanks those members listed below who joined or renewed their membership during the third
quarter of 2016.
Ricardo Abend Van Dalen
Kristine B. Abrenica
Javiera Alarcon
Cindy Alfaro
James A. Aliaga
Lucas Almonte
Adrian Alvarez
Alexander D. Andresian
Candida Angeles
Alvaro Anillo
Mariam Arbabi
Erika Arce-Romero
Cynthia Arellano
Alejandra G. Arias
Bridget Bailey Lipscomb
Luis C. Battista
Rafael Bellaver
Devin Benavidez
Natalie Bennett
Vinicius A. Beraldo
Jennifer Bingham
Armando O. Bonilla
Christina Brito
Stevaughn J. Bush
Patricia Buxton
Tovah Calderon
Katerina Calvo
Dana O. Campos
Ella A. Capone
Edward Carlson
Alessandra Carozza
John A. Carriel
Alexander Castelli
Marjorie Castillo
Rodolfo Castillo, Jr.
Al Castro
Adrian Cavazos
Gabriela Chambi
Alina Chernin
Lizbeth Chow
Paloma Cipolla Moguilevsky
Katrina Clemente
Annagabriella Colon
Fernando Colón

Krista Contino Saumby
German Corcino
Hector Corea
Iselle Coronado
Nicole Cors
Makeda S. Crane
Patricia de Carlo Cejas
Alfredo De La Cruz
Eliseo de Leon
Therie De Sedas 
Monica Del Villar
Christopher Delgado
Tatyana Delgado
Deidre Dixel
Vanessa Favier
James Ferg Cadima
Gabriela M. Figueras
Yevgeniy Frenkel
Bianca Garcia
George A. Garcia
Juan J. Garcia
Lisa Garcia
Iran Garcia-Domenech 
Juan P. Gardea
Elvia Gastelo
Matthew Gluschankoff
Jason J. Goitia
Alejandra D. Gonzalez
Edgar Gonzalez
Maria C. Gonzalez
Elsie Guerrero
Raimondo Gugliotta
Nicolas Guzman
Lorena Guzman-Diaz
Darryl Hamilton
Elisa Hawkins
Paola C. Henry
Nelson Hermilla
Audra L. Herrera
Raul R. Herrera
George Hornedo
Stephanie Howard
Nathan Johnson
Jimi Kolawole

Ivana Kriznic
Lawrence Lamonica
Elizabeth Limones
Diana Lockshin
Helbert Lopez
Patrick D. Lopez
Isaías Losada
Jose E. Lugo
Makayla Luis
Jose E. Madrid
Signa L. Mahung
Tiffany Mane
Ann Marie Duffy
Poli Marmolejos
Michael Martinez
Mireya Martinez
Montana Martinez
Nicole J. Martinez
Emma McArthur
Timothy A. McCormick
Martha A. Medina
Camille A. Mendoza
Nikols Mendoza
Jessica S. Mendoza Uriol
Angela Mojica
Amanda Molina
Katherine Montanez-Montes
Kayla Moore
Ana K. Morales Murrieta
Alick Morin
Laura Muse
David A. Najera
Julia Navarro
Reece Nienstadt
Lucas Novaes
Carlos N. Obando
Claudia Ojeda
Giana Orsi
Felise Ortiz
Alex J. Paez
Patricia Palacios
Alvaro J. Peralta
Diana Pineros
Samantha S. Primeaux

Laura Razzuri
Manuel Retureta
Karen Ricard
Marsha Richard
Zuleika Rivera
Omar Robles
Anayansi Rodriguez
Danielle Rodriguez
Christian Rojas
Andrea Roman
Daiquiri Ryan
Jennifer Safstrom
Emmanuela Saint-Jean
Estefania San Juan
Alejandro Santiago
Laura Santos-Bishop
Christina G. Sarchio
Joanna Scleidorovich
Kenia Seoane Lopez
Gabriela Sevilla
Leticia Sierra
Jan Singelmann
Antonio A. Skaric
Annette Soberats
Elena C. Stross
Maria D. Suarez
Jaime Taronji, Jr.
Julia Timerman
Emely Toro
Andrew Urueta
Diana C. Vall-llobera
Jesse Vazquez
Adriana N. Velez Leon
Maria G. Vicent
Paula Vigo
Jorge Vila
Martha Villanigro-Santiago
Cristina Villarroel
Stephen Vina
Jamie H. Whitelock
Amy Withmory
Priscilla Zamora
Daniel H. Zazueta
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Ray Ramirez is an Associate in the Washington, D.C., office of
Sutherland Asbill & Brennan LLP, where he represents clients in
matters related to derivatives and structured products. Ray advises
government-sponsored enterprises, insurance companies, publicly-
traded commodity funds, energy companies and electric cooperatives
with respect to derivatives trading and compliance with commodities
and securities laws and regulations. Ray is a member of the HBA-
DC’s Endorsements Committee and currently serves as President of
Region V of the Hispanic National Bar Association. He serves on
Sutherland’s Diversity and Inclusion and Hiring Committees and is a
member of the District of Columbia, Maryland and New Jersey Bars.

Each month, HBA-DC spotlights one of its members for his or her accomplishments in the legal
profession and contributions to the organization’s mission. HBA-DC’s Membership Committee
evaluates nominations for Member Spotlight. More details are available by contacting the Membership
Committee at membership@hbadc.org or on our website at www.hbadc.org.

Summer 2016 HBA-DC Member Spotlights

Jesus Saenz is a Presidential Management Fellow in the International
Trade Administration at the U.S. Department of Commerce. In his role,
Jesus works in the Enforcement and Compliance Unit to protect U.S.
industries against unfair international trade through the enforcement of
U.S. antidumping duty and countervailing duty laws and ensures
compliance with U.S. international trade agreements. Jesus is the co-
chair of the HBA-DC’s Legislative and Policy Committee. Jesus
received his J.D. from the Washington College of Law at American
University. He completed his Master’s Degree in International Business
at Walsh College and his Bachelor’s Degree in Political Science and
International Studies at the University of Michigan.

Liudmila Batista is an Associate Attorney with Montagut & Sobral, PC
practicing in the area of Immigration and Nationality Law. For the past four
years, Liudmila has worked one-on-one with the immigrant community of
the DMV area helping hundreds to reunite with family members and to
obtain legal status in the U.S. Liudmila’s passion for immigration traces
back to her own roots. Originally from Cuba, she immigrated to the U.S. at
age 16. Liudmila’s immigrant experience motivated her to advocate and
work towards helping the immigrant community. Liudmila is a long-time
member of the HBA-DC and serves as co-chair of the Professional
Development Committee. Liudmila also serves as a mentor volunteer of
the D.C. Bar Pro Bono Immigration Clinic.



HBA-DC Quarterly Newsletter Summer 2016

Make a Difference: Join an HBA-DC Committee!

Annual Awards Event: Plans the HBA-DC’s
Equal Justice Awards reception.

Communications: Coordinates the publication
of the HBA-DC newsletter. Develops and
maintains HBA-DC brochures and flyers.

Elections: Publishes Elections Meeting date,
call for nominations, and distributes candidates’
statements to membership. Prepares,
distributes, and counts ballots at the Annual
Election Meeting; informs the membership of the
election results.

Endorsements: Evaluates the qualifications of
candidates for appointments who request HBA-
DC’s endorsement. Conducts due diligence on
candidates, holds personal interviews, and votes
on recommendations to the Board.

Legislative and Policy Issues: Develops and
implements initiatives relating to local and
national legislative and judicial processes.

HBA-DC is dedicated to advancing Latinos in the legal profession, promoting equal justice for all
Hispanics, and promoting the professional development of Latino lawyers and students, among other
principles. HBA-DC encourages its members to make a difference by becoming active in one or more
committees. If you would like to join a committee, please contact Leila Jade Levi, Vice President for
Internal Affairs, at committees@hbadc.org. Thank you for supporting HBA-DC!

Membership: Develops and implements
membership services and initiatives, including
membership surveys and drives.

Professional Development: Identifies and
organizes employment and career opportunities
available to the membership. Organizes, and
participates in professional development events.

Public Service: Develops, coordinates and
implements HBA-DC’s outreach efforts to the D.C.
Hispanic community. Educates the community
about its legal rights and responsibilities.

Social and Special Events: Develops and
coordinates social and other special events to
provide members with the opportunity to socialize
and/or network with each other and with members
of other professional organizations.

Student Affairs: Develops and coordinates HBA-
DC services for law student members. Coordinates
the Mentor/Mentee Program.

HBA-DC QUARTERLY NEWSLETTER

Summer 2016 Contributors

Ruben F. Reyna - Editor-in-Chief
Gidget G. Benitez - Editor

Edgar Class; Jill Lynch Cruz

Become a member of the HBA-DC at www.hbadc.org

Advertisements: If interested in advertising in the HBA-DC Quarterly
Newsletter, please contact the Editor-in-Chief, Ruben F. Reyna, at
Ruben.Reyna@Sedgwicklaw.com.
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